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Students Learning in Crisis Environment:

The US Department of Labor cites that while the United States 

has over 4 million registered nurses, many of them are no 

longer practicing.  This statistic existed pre-pandemic, yet, is 

augmented in this current pandemic climate.  

The pandemic also augmented nurse staffing concerns.  

Nurse preceptors continue to help with clinical and new hire 

orientation without pay, bonus, or other incentives.

Nurse burnout, turnover, and compassion fatigue are at their 

highest levels.

Senior nursing students have increasingly expressed 

concerns anecdotally about learning in the hospitals from 

‘burnt out’ professionals.

Our question: what do we do as nursing faculty to help combat 

these concerns?

Our group will share our interprofessional experience to 

engage students outside of the classroom through building 

relationships, sharing real life experiences, and improving self 

awareness and resilience.

Franciscan Sponsorship Values

Responsible Stewardship: 

❑ Finding time to connect on days students were available and 

on campus

Dignity of the Individual:

❑ Meeting students where they are

❑ Allowing students to be themselves 

Peace & Justice:

❑ Non-graded, safe environment

❑ Inclusive to all senior students

Reconciliation:

❑ Sharing open, real life experiences

❑ Asking real-life questions

Alignment 

Inclusive: 

Learning activities engaged students outside the traditional 

classroom:

❑ Relationship building opportunities

❑ Small groups discussions and real life topics

❑ Safe space with hydration and nutrition

Impactful:

Learning activities relevant beyond college or course content:

❑ Managing Stress

❑ Confrontation/Crucial Conversations

❑ Personal & Professional Success

❑ Self Care & Work/Life Balance

Integrated: 

Learning activities encouraged real life critical

thinking:

❑ Developing spirit of lifelong learning

❑ Encouraged networks/relationships to approach real life problems

❑ Group debriefing and processing
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‘Health care delivery systems are 
“held together, glued together, 
enabled to function … by the 
nurses.’ Adapted from Lewis 

Thomas

Student Success Sessions Structure

❑Monthly sessions

❑1 hour

❑Student-driven content

❑Student-drive faculty, leadership, & staff

Attendance:

❑ 12-18 of a cohort of 38 attended 4 success sessions

❑ Students maintained engagement/attendance

Student Comments:

❑ ‘Down to earth, supportive, comfortable environment 

where you could be honest’

❑ ‘A personable environment where we could all come 

together and talk openly’

Student Confidence Scales:

❑ First round of raw data collected

❑ Desire to test validity and reliability of measures

Student Engagement:

❑ Stayed engaged for the full hour

❑ Had questions pertaining to real life

❑ Immediate instructor feedback
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